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Building Connections:
Highlights from our
In-Person Apprenticeship
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We were excited to host our in-person apprenticeship hub

meeting and want to start by extending a sincere thank

you to LifeBridge for generously providing the space. Their

support helped create a welcoming environment for
meaningful conversation and connection.

We are also incredibly grateful to everyone who attended.

It was great to see such strong engagement and a shared
commitment to advancing this work together.

We began the meeting with
Sharon Ball, who led a
discussion on equity and how it
shows up in our work,
particularly within
apprenticeship programs and

8 the tone for the discussion,

¥# grounding us in the importance
" of creating accessible, inclusive

pathways and ensuring that

opportunities are reaching

those who need them most.
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The meeting continued with a
session led by Yvette Clark from
the Mayor’s Office of
Employment Development
(MOED), who facilitated an
insightful discussion on
apprenticeship recruitment
strategies. She highlighted the importance of
building strong employer partnerships and walked
through key components of successful
recruitment, including targeted outreach, effective
screening, and ensuring participation. Yvette also
emphasized how MOED can support employers
throughout the hiring process, helping to
streamline efforts and strengthen outcomes for
both businesses and participants.
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W Shevelle Montgomery of Overall, the meeting was a valuable opportunity to

Associated Black Charities (ABC) connect, share knowledge, and continue building
led a session on goal setting, momentum in our collective efforts. We look
" emphasizing the importance of forward to future engagements as we continue this
clear, actionable goals and important work together.
introducing a practical formula to WAEEEE )
SHEVELLE create them. The discussion also

MONTGOMERY o
addressed common barriers like
-[_ limited resources, competing
priorities, and gaps in readiness, while offering

strategies to overcome them and encouraging
participants to stay adaptable and solution-oriented.

’rgﬁ%grg% ALLIANCE FOR i BACH will celebrating online
Creating Pathways to Opportunities by highlighting
— NATIONAL H.O.P.E. Project partners.

National Apprenticeship

APPRENTIGESHIP
) WEEK

APRIL 26 - MAY 2, 2026

Celebrating the power of apprenticeships.
Building careers. Strengthening our communities.

Welcome Mone’t Horton
Our New Apprenticeship Coach

Fun Facts About
Mone’t

Please join us in welcoming Mone’t Mone’tis a visionary and creative at

Horton as BACH’s new Apprenticeship  heart, with a passion for helping

Coach! Mone't brings a dynamic blend others bring their ideas to life.

of strategy, coaching, and relationship Outside of her professional work,
building in her work, supporting she enjoys traveling, spending quiet
healthcare employers in launching and time by the water, riding roller

strengthening apprenticeship programs ~~ €oasters, creating content, curating

that create real pathways to opportunity. ~ impactful experiences,and
spending time in spaces that inspire

She is passionate about helping personal growth and purpose-
organizations move from ideas to driven living.

MONE'T HORTON . :
APPRENTICESHIP COACH  execution, translating workforce

strategies into practical, sustainable

Mone’t looks forward to partnering
with employer and resource

solutions that support both employers partners across the network to
and participants. Mone't is especially committed to advancing support the development and
equitable systems that not only connect individuals to careers, but success of apprenticeship
also promote long-term retention and growth within the healthcare programs and workforce initiatives.

industry and workforce at large. @


https://www.apprenticeship.gov/national-apprenticeship-week
https://www.apprenticeship.gov/national-apprenticeship-week

TidalHealth Joins as a BACH
Employer Partner

TidalHealth is a regional healthcare system serving
Maryland and the Delmarva Peninsula, offering a
wide range of services, including primary care,
emergency care, specialty medicine, and hospital
services. The organization is focused on improving
community health through high-quality, accessible,
and compassionate care.

Recently, TidalHealth became a BACH employer
partner and is participating in the H.O.P.E. Project.
This partnership reflects their continued commitment
to workforce development and supporting local
healthcare career pathways.

We are excited to have TidalHealth join the H.O.P.E.
Project and look forward to the impact they will make
as a partner in strengthening the healthcare
workforce community.

Building Pathways
Together

Thank you to everyone who joined our
in-person apprenticeship hub meeting.
Your energy. ideas, and partnership are
what moves this work forward.

Funding Statement
The trainings offered by BACH are at no cost to

participants in which 100% of the training cost is
financed with Federal money through the U.S.

54 Department of Labor in the amount of $827,905.
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